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An opportunity currently exists in the unclassified service within the Department of Law and Public Safety,
Division of Criminal Justice, for DCJ and Office of the Insurance Fraud Prosecutor employees who meet the
minimum job requirements specified below:

TITLE: Lieutenant - State Investigator, Division of Criminal Justice
SALARY: $81,211.57 - $116,128.87

LOCATION: Division of Criminal Justice
Northern and Southern Regional Medical Examiner Offices

NUMBER OF POSITIONS AVAILABLE: One (1)

DUTIES: Under direction of a superior officer in the Division of Criminal Justice, Department of Law and
Public Safety, supervises a section, function or program and is responsible for the administration of
investigative activities conducted in compliance with state enforcement programs; is authorized to exercise
all powers and rights of police officers, constables, and special deputy sheriffs in criminal matters, and is
empowered to act as an officer for the detection, apprehension, arrest, and conviction of offenders against
the law; does other related duties as required.

REQUIREMENTS

EDUCATION: Graduation from an accredited college or university with a Bachelor’s degree.

EXPERIENCE: Seven (7) years of investigatory experience as a sworn law enforcement officer conducting
investigations, collecting evidence, and/or preparing investigative reports related to criminal and/or civil
matters involving acts or criminal and/or civil misconduct, three (3) years of which shall have been in a
supervisory capacity.

NOTE: Supervisory experience includes: a leadership role directing detectives in wiretap investigations
and execution of Search Warrants, managing detectives in multi-defendant investigations, being an Affiant
on Warrants, leading Shooting Response Team investigations and participating in the evaluation of
detectives.

NOTE: Experience as a police officer performing criminal follow-up investigations (not preliminary
investigations) may be substituted for the above non-supervisory experience on a year-for-year basis.

NOTE: Applicants who do not possess the required education may substitute additional experience as
indicated on a year-for-year basis with thirty (30) semester hour credits being equal to one (1) year of
experience.

If you possess the required experience and education and are interested in the above position,
please send a letter (including job vacancy number) and current resume before the closing date
of September 4, 2015 to:

Recruitment Coordinator
Recruitment Coordinator or Office of the Attorney General
LPS.Humanresources@lps.state.nj.us P.O. Box 081

Trenton, NJ 08625-0085

The “New dJersey First Act,” N.J.S.A. 52:14-7 (L. 2011, Chapter 70), requires new public employees to reside in the State of New
Jersey within one (1) year of employment.

The Department of Law and Public Safety is an Equal Opportunity Employer and is committed to inclusive hiring and dedicated to diversity in our
staff. We strongly encourage people from all groups and communities to apply.
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